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Marini L‘%m Toward A New Public Administration (1971) NR474289 Dwigh Waldo L‘%‘m Public
Administration in a Time of Turbulence (1971) WaZHNAN11YBY George H. Frederickson L‘%‘m The
New Public Administration (1971) %a?u&iﬂmﬁfﬂ%’ﬁﬂixmmmﬂmﬁu mAanaai Fimualsdnag
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4) namueeAnsiugUuuuTna (new organization form) Widuaefn19 393 Buas19a554
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wrazdaeiinnsnszaseiunanissindulanaznisnnne Wi dansansintulunisandin
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1. HUANNSURAYDUNIDNITADUANUDIADLT2H1%H (Responsiveness)

2. AsfidausanresanauLalszanaulunsinaula (Ciizen Participation in Decision
Making)

3. AaLTUETTHN9RIAN AT LB N19aM571984e (Social Equity)

4. nssimanlaidenseslszarusianisudnisa1s1seey (Citizen Choice)

5. AMNNSURAYEUNI9N1TUENSABANAUTEANE A Inee9lA59n1S (administrative
responsibility for program Effectiveness)
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mﬂwqﬁﬂﬁumm% (behaviorist perspective)
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